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Improving construction’s
people pipeline

G CITB will work to improve

construction’s people pipeline by:

Raising the profile of construction careers through the Go Construct
- website, SkillBuild and the Go Construct STEM Ambassador programme

Supporting work experience, tasters,

apprenticeships and Onsite Experience hubs

Retaining existing industry talent through fairness
inclusion and respect and mental health initiatives

Creating defined
training pathways

We will create defined

training pathways by:

Updating standards, to ensure training delivers the
skills industry needs now and, in the future

®

Working with the devolved Governments
to influence apprenticeships

Producing nine qualification and
training pathways

* Interior Systems (Drylining)

B Working with CLC and sector groups to
D agree competency frameworks for:

* Roofing Occupations

Delivering an efficient
training supply

We will work to deliver an

efficient training supply by:

Expanding our network of recognised
training providers

G

Providing essential core
skills training

Increasing the number of people trained through
the National Construction Colleges (NCC)

Supporting programmes designed to address
shortages in trainers and assessors

S3¥ 8 Investing in Leadership and
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- Management training

We will know we have been
successful by measuring

4[y increase in the number of people
1l accessing CITB careers support

increase in taster
opportunities available

3
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increase in CITB
apprenticeship starts

B
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70/ increase in individuals supported into
1l employment from Further Education

]50/ increase in people in sustained employment
) for three months through on-site hubs

We will know we have been
successful by measuring —

of industry skills demand covered by
agreed competence and training pathways

20%

* Cladding Occupations (Rainscreen)

* Associated Industrial Services (Passive Fire)

We will know we have been
successful by measuring

S(y increase in CITB training
N support accessed by employers

40/ increase in individuals
1N trained or supported
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