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CITB introduction

Full report

Objectives

The full report into construction and labour demand and supply for the D2N2
area is, with appendices, more than 30 pages long. This SHORT REPORT provides
a summary of extracts from that report. The full report should be read for a
complete picture of the analysis completed, the methodology followed and
sources of base data. It provides expanded explanations for each of the sections
in this report plus extensive appendices of additional relevant information.

CITB’s aim is that information provided in the main report will contribute to the
D2N2 LEP area’s evidence base, allowing D2N2 to: support local decision making;
direct development of the curriculum and education and business-provider
collaboration.

Direction of travel
Overall the sense of the full report is that it broadly endorses the established
D2N2 strategy. The evidence that is available tends to indicate that there is no
major obvious gap in total skills that requires significant urgent attention. The
report supports D2N2’s collaborative approach to engaging stakeholders to build
understanding and work together to develop the local economy through
enhanced skills provision and sector development. D2N2 is already making
progress with relevant work including: a procurement charter; a provider
charter, European Structural and Investment Fund programmes and
apprenticeships.

The D2N2 LEP areas opportunities are to: support growing businesses; develop a
more appropriately and better skilled and flexible workforce; drive higher level
skills, match skills and the local economy, encourage job creation, and support
the delivery of infrastructure that will enable further growth and ensure that the
D2N2 area is prepared to exploit opportunities as they emerge.

Call to action
The call to action is for stakeholders interested in opportunities that enhance the
local: economy, population’s opportunities and advancement of the D2N2 area
to engage with one another and the LEP and actively participate in making a
contribution to the recommendations in this report and the D2N2 Sector and
Skills Plan.
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Methodology & data sources

The known pipeline of anticipated construction projects is drawn from a
database of submitted planning applications provided by Glenigan. This pipeline
lists active planning applications, which we use to show for the period up to
2020.

Unallocated projects
The Glenigan database does not typically include projects valued at less than
£250,000 and those not requiring planning consent (including repair and
maintenance). For consistency, projects with incomplete data or other anomalies
are removed. To address this, Whole Life Consultants with CITB have developed
a balancing scenario to estimate undefined work to provide a fuller picture of
potential total demand.
Labour demand has been calculated from the spend in each project type for the
known pipeline over the next five years.

East Midlands ONS data
The picture of supply and gap analysis uses data published by the Construction
Skills Network that utilises Office for National Statistics (ONS) data available for

the East Midlands region. The D2N2 area accounts for 48% of construction
employment of the East Midlands region. So predictions are based on an
extrapolation of 48% of that regional data.

Clarification of data sources used by CITB and in
other D2N2 reports
Figures in the D2N2 State of the Economy Report appear to differ from the
pipeline analysis data in this report. With estimates of 40,000 employed in
construction indicated in the D2N2 report compared with 79,400 stated below.




This report includes figures available for all in employment in the
industry (employees and self-employed), whereas recent D2N2 reports
include employees only.
An analysis of NOMIS data (Office for National Statistics) suggests there
are nearly 26,000 self-employed construction workers in the D2N2 area.
In addition, this report also includes professional roles in construction
that are unlikely to be included in other measures and accounts for
approximately 5,000 of the apparent disparity.
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Demand (continued)

5.

Supply

Significant projects mapped by location and scale indicate (as would have been
expected) a concentration of activity in the centres of population.

Construction workers
The construction workforce for the East Midlands is estimated to be 164,000.
D2N2 represents 48% of the East Midlands working population so the D2N2
construction workforce is assumed to be around 79,400.



Construction makes up 7% of the total employment of the region.
74% of those working in construction in the East Midlands live in the
East Midlands.
 The average journey to work is 23 miles.
 38% have 20+ years’ experience.
 64% have 10+ years’ experience.
There are estimated to be 8,600 construction firms in the D2N2 area:




The vast majority – 92.9% – employ fewer than10 people
[described as micro].
0.1% of companies employ more than 250 people.
Leaving 7% employing between 10 and 249 [SME].

Learning aims
There are 61 providers of construction training for the D2N2 area (not all based
in the area). They deliver approximately 11,235 Construction & building services
learning aims annually (approximately 7% of the total). Four colleges deliver over
60% of all that training.
Also accounted for is the D2N2 Growth Deal funding (some £192m) that will
deliver significant capital investment in the area.






Chesterfield College
Derby College
New College Nottingham
West Nottinghamshire College
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The Apprenticeship levy

The Government’s Apprenticeship Levy comes into effect from April 2017. It will
be payable by employers with an annual payroll (PAYE) greater than £3million,
where the levy of 0.5% on all sums above this amount. In England the levy will be
used to pay for Apprenticeship training provider costs.
For the construction Industry this means that employers with a payroll over £3m
will be required to contribute to two training levies. CITB estimates this could
impact around 700 employers and generate around £35m of Apprenticeship
levy. The Government and CITB are aware that for some employers this is
undesirable and have agreed that CITB will work with the construction industry
to develop a CITB levy system that is supported by the majority of the industry,
allows both levies to co-exist and allows CITB to continue supporting employers
to train their workforce; both in apprenticeships and beyond.

What this Levy system will look like is not yet agreed but one possible outcome is
for a reduction in the levy paid to CITB. This, along with the future use of Levy
funds will form discussions with employers and their representatives during
2016, with resulting changes being included in the next Levy Order that will be
placed before Parliament in 2018.
In the meantime CITB will also be working with industry to determine what, if
anything, it can do to support employers that will face both the CITB Levy and
the new Apprenticeship Levy for the period April 2017 – April 2018.
The guidance published by the Government provides a good starting point to
find out more.
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This report was commissioned by, and prepared for the D2N2 LEP by a consortium of CITB and Whole Life Consultants Ltd, ('The Consortium’). The findings and conclusions set forth in this report
represent the best professional judgment of the Consortium based on information made available to it at a point in time. The Consortium has relied on, and not independently verified, data provided
to it by such sources and secondary sources of information cited in the report. We disclaim any responsibility to the client and others in respect of any matters outside the scope of the above. We
accept no responsibility to third parties to whom this report, or any part, thereof is made available. Any such party relies upon the report at their own risk.
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